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ESG Policy

Purpose

The purpose of this policy is to establish our overall approach to ESG, including the identification,
assessment, management, and reporting of relevant ESG to ensure compliance with all applicable
regulations.

Policy statement

The Company seeks to ensure that it conducts its business activity in a socially responsible manner. In
conjunction with this policy, it aims to embed sustainable and responsible practices into the way its
employees act internally and engage externally in order to preserve and create long-term value for a
wide range of stakeholders. For this purpose, it aims to adopt a number of ESG initiatives and KPIs
which will be reported to the Board on a regular basis. Active participation and engagement at all
levels of the organisation is of vital importance to ensure ownership of ESG activities. The Company
will ensure that this policy is reviewed and updated, if necessary, at least annually.

ESG Commitment: Alphawave seeks to conduct all of its business in an honest and ethical manner.
The Company is committed to acting professionally, fairly and with integrity in all its business dealings
and relationships wherever it operates.

This commitment informs every aspect of our business, including how we design our technology,
operate internally, collaborate with a wide range of stakeholders, and report progress.

Our culture and business practices have been informed by our four core values — Technology
focused, Open and honest, Diverse, Entrepreneurial and dynamic. These guiding principles that
we stand for collectively and individually, are at the heart of our purpose as a responsible business.

We will uphold all laws relevant to ESG topics in all the jurisdictions in which we operate. However,
we remain bound by the laws of the UK, including the non-financial reporting requirements in sections
414CA and 414CB of the Companies Act 2006, and we are aligning our ESG reporting with the
recommendation of the TCFD and SASB. In July 2023, the Company joined the United Nations Global
Compact, expressing its support to the Ten Principles of the United Nations Global Compact on human
rights, labour, environment and anti-corruption. With this communication, we express our
commitment to making the UN Global Compact and its principles part of the strategy, culture and day-
to-day operations of our company, and to engaging in collaborative projects which advance the
broader development goals of the United Nations, particularly the Sustainable Development Goals.

The Company complies with EU Directive 2011/65/EU (Restriction of Hazardous Substances or
‘RoHS3’) and the amendment EU Directive 2015/863 and EU Regulation (EC) 1907/2006
(Registration, Evaluation, Authorisation and Restriction of Chemicals or ‘REACH’).

ESG Goals

We contribute to society mainly by fighting exclusion and promoting diversity, fostering the next
wave of innovators and playing an active role in reducing our carbon footprint. We do this both



& ALPHAWAVE SEMI

through our own activities and in collaboration with our customers and other stakeholders, for
shared success.

Following the first business materiality assessment undertaken in 2023, we have updated the list of
material ESG priorities that have significant positive impacts on our value drivers, as well as for our
stakeholders.

Environment:
- Climate risks and opportunities, including our contribution to the decarbonisation of the
digital infrastructure with our technology and products
People:
- Talent attraction, development and retention
- Employee engagement and wellbeing
- Diversity, equality and inclusion
Business:
- Economic performance and impact
- R&D and innovation
- Compliance, business ethics and transparency
Value Chain:
- Product impacts
- Value chain disruption
- Responsible supply chain
- Meeting customer standards

Governance and risk management is a cross-cutting issue and is considered as automatically material.

ESG Governance

The Board of Directors has ultimate responsibility for governance of the Company, including ESG. The
ESG Steering Committee oversees our overall approach for material ESG topics ensuring ESG activities
are aligned to the Company’s strategy and goals, and is led by the Executive Chair. The Committee
meets quarterly to review the overall approach/strategy, set goals, budgets, implementation of
timelines, monitors overall progress and results.

The ESG Steering Committee is comprised of representatives of human resources, company secretary,
risk management, investor relations, IT and supply chain. The Non-executive Director for workspace
engagement is also part of the ESG Steering Committee.

The ESG Steering Committee is also responsible for the coordination of the ESG activities, ensuring
they are aligned with the Company’s strategies and goals and is responsible for reporting to the Board.

Where sustainability management performance issues are of sufficient importance, responsible
departments will report these directly to the Board on an ad hoc basis.

Engagement with stakeholders. Our ongoing engagement with internal and external stakeholders
helps us understand the impact of our activities and relationships on others. In addition, how we can
best manage these impacts in a responsible manner, as well as the potential risks and opportunities.
This supports our ability to create value for all our stakeholders.

Focus on material impacts. The Company undertook its first materiality assessment in 2023 and
aims to undertake a detailed review of the assessment on a bi-annual basis or earlier if necessary.
The Company aims to include the views of external stakeholders in this process. Alphawave believes
this is the right approach for a company of our size which operates in the high-end of digital
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infrastructure markets and at the forefront of technology in a business-to-business market with
long-product cycles.

Scope
Who is covered by the policy?

This policy applies to all Alphawave employees (whether permanent, fixed-term or temporary),
including senior managers, officers, directors, consultants, contractors, seconded staff, casual workers
and agency staff, volunteers, interns, agents, sponsors, direct suppliers, or any of our subsidiaries or
their employees, wherever located (collectively referred to as employees in this policy).

In this policy, third party means any individual or organisation you come into contact with during the
course of your work for us, and while not an exhaustive list includes actual and potential clients,
customers, suppliers, distributors, business contacts, agents, advisers, and government and public
bodies, including their advisors, representatives and officials, politicians and political parties.

The goal of the ESG policy is not to set all relevant policies applicable across the organisation, but to
ensure that the Company sets adequate ESG goals, and that all ESG activities and policies are aligned
to the Company’s strategy and goals.

Environment

The Board has overall accountability for the management of risks and opportunities, including
assessment of risks associated with climate change.

The Company has committed to assess the opportunity to reduce carbon emissions and set clear
targets using the 2023 data. In the short term the Company offsets GHG from its Scope 3 emissions
and seeks to source energy from renewable sources were possible. Although as a fabless business our
environmental impact is relatively low, the Company is actively putting measures in place towards
reducing its carbon footprint, such as investing in efficient and sustainable premises or carefully
considering corporate travel.

Additionally, the Company is aiming to fully align its reporting with the recommendations of the TCFD
and reports following the Sustainability Accounting Standards for the Semiconductor Industry.

The ESG Steering Committee will review the environmental reporting of the Company and consider
any changes when appropriate, as well as considering other relevant reporting standards or
frameworks.

People

A deep commitment to social responsibility is core to who we are as a Company. We believe people
are at the heart of our business and take pride in our work culture. We embrace diversity in all its
forms and respect internationally recognised human rights.

Responsibility for the area of social and people sits with the Vice President Human Resources and is
supported in this role by dedicated Human Resources teams.

To support this commitment, the Company has the following policies in place:
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Code of Ethic and Business Conduct

Human Rights Policy

Equal opportunities and Dignity at Work Policy
Right to Disconnect Policy

Workplace Violence and Harassment
Alphawave Accessibility Plan
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Alphawave Semi is committed to publish its Modern Slavery Statement.

The Company has in place a community engagement programme which is co-ordinated by local
representatives who meet remotely twice a year to share experiences and co-ordinate group-wide
initiatives. Responsibility at Group level sits with our Senior Facilities Specialist in the Human
Resources Function.

Compliance, business ethics and transparency

The Company seeks to conduct its business in an honest and ethical manner. Overall responsibility for
managing the compliance, business ethics and transparency framework has been delegated to the
Chief Financial Officer.

The Company has the following relevant policies in place:
Code of Ethics and Business Conduct

Anti Bribery Policy

Anti Fraud and Dishonesty Policy

Anti Money Laundering Policy

Whistle Blowing Policy

Policy Against Trafficking of Persons and Slavery

O O O O O O

Value Chain

Our Silicon Operations team is responsible for managing the manufacturing process that is outsourced
to foundries as well as semiconductor assembly and test (OSAT) partners. As a fabless business,
successfully managing our supply chain is important in ensuring our commercial success.

We seek to play our role in promoting responsible business practices, including impact on human and
labour rights, health and safety performance of our partners and environmental impact.

Our Vice President of Custom Silicon Operations is responsible for all manufacturing-related activities,
including the management of our foundry, assembly and test partners.

The Company has the following relevant policies and statements in place:

o Conflict-free minerals sourcing Policy
o Requiring all our fabrication, assembly and test partners to be ISO 9001 certified

Governance

The Board is firmly committed to the highest standards and although the Company has a standard
listing, it intends to continue to comply with the requirements of the UK Code 2018. The Board will
also continue to report on its compliance with the Code in accordance with the requirements for
premium listed companies under the Listing Rules.

Our Corporate Governance framework is reflected in the chart below which is published in our annual
4
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report.

r governance framework

The Board

The Board is responsible for the overall leaderchip of the Group and setting the Group's values and standards, with the

overall aim of delivering sharehalder value. Principally, we achieve this thraugh:

and culture and ensuring that these are aligned;

Audit Committee

Responsible for the integrity of

the Group’s financial reporting,
including scrutinising accounting
policies, and reporting to the Board
on significant reporting issues and
Judgements.

Manitors the effectiveness

of internal control and risk
management systems and the
effectiveness and objectivity of
imternal and external auditors.

Approves the internal audit plan
and recommends the appointment
of the external auditor.

Board activities

Remuneration Committee

Ensures there is a formal
and transparent process for
establishing the Directors’
Remuneration Policy.

Approves individual remuneration
packages of the Executive Chair,
Executive Directors and the wider
workforce.

Approves the overall remuneration
policy for the Group including
reviewing the design and
development of share plans
operated for Executive Directors
and others requiring shareholder
approval, and approves and
assesses performance targets
where applicable.

Reviews workforee remuneration
practices and policies when setting
executive remuneration, as well

as the alignment of incentives and
awards with culture.

approving the Group's business strategy proposed by management, as well as setting its purpose, values, standards

oversight of effective Group risk management and internal eontrol processes including a rebust assessment of the
Group's emerging and principal risks;

the approval of any changes relating to the Group's capital, corporate andfor listing structure; and

avarsight of the Group's ESG strategy.

Division of responsibilities

Nomination Committee

Facilitates the Board in meeting its
responsibilities to plan and execute
timely Chief Executive Officer
succession and works with the Chief
Executive Officer to plan and execute
Executive Director succession.

Ensures suitable succession
plans are in place for the Board
and senior executives to achieve
the Group’s strategic objectives,
ensuring plans are basad on merit
and against objective criteria.

Recommends appointments
to the Board and its principal
Committees.

Oversees development of a diverse
pipeline in the executive succession
plan and talent managemeant.

Assists the Board in the development
of a Group-wide approach to all
forms of diversity and inclusion.

Oversees the Group's overall
governance framework, including
the governance arrangements of
the Group’s significant subsidiaries.

Read the Audit Committee report Read the Remuneration Committee Read the Nomination Committee
pages 71 to 76 report pages 77 to 95 report pages 66 to 70

The Company Secretary will work closely with the Board to ensure that its decision making includes
consideration of the ESG priorities.

Training and communication

Training on this policy forms part of the induction process for all new employees, when relevant to
their roles. The Company reviews additional training needs on an annual basis.

Who is responsible for the policy?

The Board, along with the ESG Steering Committee have overall responsibility for ensuring this policy
complies with our legal and ESG commitments and that it is aligned with the Company’s strategy and
goals. Management at all levels are responsible for ensuring those reporting to them are made aware
of and understand this policy and are given adequate and regular training on it.

Monitoring and review
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The ESG Steering Committee will monitor the effectiveness and review the implementation of this
policy, regularly considering its suitability, adequacy, and effectiveness. Any improvements identified
will be made as soon as reasonably possible. Internal control systems and procedures will be subject

to regular audits to provide assurance that they are effective in countering bribery and corruption.

Employees are invited to comment on this policy and suggest ways in which it can be improved to the

Global Head of Investor Relations.
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